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BRIEFING FOR LTG BROWN 
DIRECTOR OF THE ARMY STAFF 
1 March 1984 

Good afternoon. Sir. I will provide you with a review of 
INSCOM's activities under the CENTER LANE Program to supplement 
the briefing of 23 August 1983. The thrust of the briefing will 
be on the Program's accomplishments, and personnel selection 

PROCEDURES. 

(INSERT OTHER SUBJECTS AS REQUIRED) 

The CENTER LANE Mission has been to use Remote Viewing as an 

OPERATIONAL TECHNIQUE TO COLLECT INTELLIGENCE INFORMATION TO 
ENHANCE OTHER INTELLIGENCE COLLECTION SYSTEMS, AND TO DETERMINE 

if Remote Viewing could be learned by professional intelligence 

PERSONNEL WHO WERE NOT ESTABLISHED "PSYCHICS." REMOTE VIEWING 
IS AN SRI-INTERNATIONAL COINED TERM WHICH IS DEFINED AS THE 
ACQUISITION AND DESCRIPTION BY MENTAL MEANS OF INFORMATION 
BLOCKED FROM ORDINARY PERCEPTION BY DISTANCE, SHIELDING OR 

time. From the programs start in October 1978 I NSCOM has 

DEMONSTRATED THAT REMOTE VIEWING IS AN EFFECTIVE INTELLIGENCE 
INFORMATION COLLECTION TOOL, AND PROFESSIONAL INTELLIGENCE 
OFFICERS CAN BE TRAINED IN REMOTE VIEWING. 
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Validation of Remote Viewing by I NSC0M was initially 

ACCOMPLISHED WITH A HIGHLY CONTROLLED/ OBJECTIVE IN-HOUSE 
PROGRAM OF TRAINING FOR ASSIGNED PERSONNEL. OVER A FOUR YEAR 
PERIOD APPROXIMATELY 350 OF THESE CONTROLLED REMOTE VIEWINGS 
WERE CONDUCTED. SUCH VALIDATION CONTINUES TODAY INDEPENDENT OF 
CONTRACTOR'S EFFORTS. 

Since the first operational interview in September 1979/ 

PROJECT PERSONNEL HAVE CONDUCTED 726 OPERATIONAL REMOTE VIEWING 
INTERVIEWS IN SUPPORT OF 96 INTELLIGENCE COLLECTION PROJECTS FOR 
A NUMBER OF U.S. INTELLIGENCE COMMUNITY CUSTOMERS. THIS CHART 
SHOWS OUR RESULTS FROM THAT FIVE YEAR PERIOD. IT IS IMPORTANT 
TO NOTE THE NUMBER OF OPERATIONAL SOURCES WE HAD AVAILABLE. A 
SOURCE IS A REMOTE viewer. (1979: 7; 1980: 41; 1981: 20; 

1982: 11; 1983: 15; 1984: 2; 6) 

SIR/ TO ILLUSTRATE OUR ACCOMPLISHMENTS/ I WILL FIRST EXPLAIN 
OUR OPERATING PROCEDURES AND THEN PROVIDE YOU WITH A BRIEF 
OVERVIEW OF THE RESULTS OF SEVERAL PROJECTS. I HAVE BROUGHT 
SEVERAL EXAMPLES OF COMPLETED PROJECTS FOR YOU TO EXAMINE IN 
DETAIL IF YOU DESIRE. THE EXAMPLES I HAVE ARE DIFFERENT FROM 
THOSE YOU SAW LAST AUGUST. 


CENTER LANE responds to taskings throughout the Intelligence 
Community. Agencies outside of INSCOFI must receive approval 
from OACSI to task CENTER LANE. We refer to taskings as 
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Projects. A project begins when a "customer" contacts the 
CENTER LANE Project Manager directly to discuss the feasibility 
of using Psychoenergetics to collect intelligence information. 
Our association with certain customers is considered sensitive. 
Specifically the NSA does not want it known that they task. 

It is necessary to have direct contact between CENTER LANE 
personnel and the customer in order to develop necessary cuing 
data and EE I , Once the Project Manager determines CENTER LANE 

IS AN APPROPRIATE TASKING AGENCY/ HE ACCEPTS THE PROJECT/ 
NOTIFIES HIS CHAIN OF COMMAND OF THE TASKING/ PROCESSES THE 
PROJECT ADMINISTRATIVELY/ AND ASSIGNS THE PROJECT TO AVAILABLE 
RESOURCES. 

One project may have several source interviews. Each is 

STRUCTURED BY A MONITOR WHO PREPARES THE SOURCE FOR THE 
INTERVIEW, PROVIDES THE CUING DATA/ GUIDES THE SOURCE'S EFFORTS 
TO RESPOND TO THE EEI/ RECORDS THE DATA/ AND PREPARES THE REPORT. 

Every interview is recorded and transcribed. From the 

INTERVIEW TRANSCRIPTION THE MONITOR PREPARES AN AGENT REPORT. 

After the report is prepared/ the customer is contacted and told 

THAT A REPORT IS READY FOR REVIEW. AGAIN THERE IS DIRECT 
CONTACT BETWEEN THE CUSTOMER AND THE CENTER LANE OFFICE. AT 
THIS TIME/ THE CUSTOMER REVIEWS THE TRANSCRIPT AND RECEIVES A 
COPY OF THE REPORT. 
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The project is closed when all EEI have been satisfied and 
reports delivered. CENTER LANE Management requests a written 
evaluation for each report and for the project. Those 

EVALUATIONS PROVIDE INFORMATION ON THE ACCURACY OF THE SOURCE 
AND THE INTELLIGENCE VALUE OF THE INFORMATION DEVELOPED. 

Sir, now that I have explained how we operate, I would like 

TO REVIEW SOME OF OUR ACCOMPLISHMENTS FOR YOU. 

SG1A 
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SECRET 


AS WITH ANY OPERATIONAL ACTIVITY/ A STRUCTURED ORGANIZATION 
AND QUALITY PERSONNEL ARE ESSENTIAL FOR SUCCESS. SINCE THE 

Project's beginning in 1978/ we have operated on an "out of 

HIDE" BASIS WITHIN INSCOM. THAT STATUS, HOWEVER, HAS NOT 


Approved For Release 2000/1 


6 


DP96-00788R001 500030003-1 





Approved For Release 2000/ SECRET DP96-00788R001 500030003-1 

■ • i 

PROHIBITED US FROM IDENTIFYING AND SELECTING QUALITY PERSONNEL 
FOR ASSIGNMENT TO THE PROGRAM,, I WOULD NOW LIKE TO PROVIDE YOU 
WITH AN OVERVIEW OF OUR PERSONNEL SELECTION PROCEDURES. 

In late 1978. we identified 251 INSCOM personnel in the 

GREATER BALTIMORE/WASHINGTON, D.C. AREA FOR PARTICIPATION IN THE 

I NSCOh GRILL FLAME Program. Preliminary screening reduced that 
NUMBER TO 117. THOSE 117 PEOPLE WERE THEN INTERVIEWED BY THE 

Project's management. Fifteen individuals were identified as 

PRIME CANDIDATES AND FOUR WERE EVENTUALLY SELECTED FOR 
ASSIGNMENT TO THE PROJECT AS FULL-TIME SOURCES. 

AS THE PROGRAM BEGAN TO GROW, WE REFINED OUR PERSONNEL 
SCREENING PROCEDURES. IN EARLY 1980, THE NEWLY ASSIGNED INSCOM 
STAFF PSYCHOLOGIST INITIATED A PSYCHOLOGICAL TESTING PROGRAM FOR 
THE PROGRAM'S PARTICIPANTS. THE OBJECTIVE OF THE TESTING WAS TO 
DETERMINE A PROFILE OF A SUCCESSFUL REMOTE VIEWER BY WHICH 
FURTHER PARTICIPANTS COULD BE IDENTIFIED. FROM THESE TEST 
RESULTS, THE COMMAND PSYCHOLOGIST CONSTRUCTED A TEST KNOWN AS 

the INSCOM Factor Questionnaire to be used with other 

PSYCHOLOGICAL TESTS AS INITIAL SCREENING TOOLS TO BE USED IN THE 
SELECTION OF NEW PROJECT PARTICIPANTS. INDIVIDUALS WHO SCORED 
WITHIN PARAMETERS SPECIFIED BY THE STAFF PSYCHOLOGIST THEN 
RECEIVED PERSONAL INTERVIEWS WITH PROJECT MANAGEMENT PERSONNEL. 

This selection process was implemented in mid 1980 and is in 

EFFECT TODAY. 



Approved For Release 2000/08/08 : CIA-RDP96-00788R001 500030003-1 

7 


Approved For Release 2000^£g||£I|-RDP96-00788R001 500030003-1 

1 i 

While the screening and selection process we developed is 

ADEQUATE, WE CONTINUE TO LOOK FOR BETTER WAYS TO IDENTIFY PEOPLE 
WHO MAY HAVE SOME PSYCHOENERGET I C TALENT OR COULD BE TRAINED TO 
PERFORM PSYCHOENERGETIC FUNCTIONS. IN NOVEMBER 1983, I AWARDED 
A CONTRACT TO SR I - 1 NTERNAT I ONAL FOR THE DEVELOPMENT OF A 
STATE-OF-THE-ART PSYCHOLOGICAL SCREENING/SELECTION PROFILE FOR 
USE IN IDENTIFYING POTENTIAL SOURCES. SR I - 1 NTERNAT I ONAL WILL 
COMPLETE WORK ON THAT PROFILE BY DECEMBER 1984. 

AS PART OF OUR TRAINING PROGRAM, WE DISCOVERED THE MIAS IN 
1978, AND BEGAN A TRAINING PROGRAM WITH THEM IN 1980. IN 
November 1983 we implemented an additional program with the 
Institute that would enable us to identify personnel for 
possible participation in the project. The principal behind the 

TRAINING IS THE HEMISPHERIC SYNCHRONIZATION PROCESS. SIR, YOU 
WILL RECALL THAT I PROVIDED AN INFORMATION BRIEFING TO THE 

Secretary of the Army in early January on the Monroe Institute, 
Mr. Monroe, and INSCOM's involvement with the Institute and Mr. 
Monroe . 

Sir, I will now discuss our future. CENTER LANE is an 

OPERATIONAL COLLECTION ACTIVITY CONDUCTED WITHIN INSCOM IN A 
COOPERATIVE EFFORT WITH DIA. WE CURRENTLY HAVE A PERSONNEL 
STRENGTH OF EIGHT. THAT INCLUDES MYSELF, THE OPERATIONS 

Officer, one fully operational source, three sources in various 

STAGES OF TRAINING, AND TWO SECRETARIES. WE ARE SCHEDULED TO 
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RECEIVE THREE MORE INDIVIDUALS BY THIS SUMMER. THEY WILL BE 
TRAINED AS INTELLIGENCE OPERATIVES. OUR EFFORTS FOR FY 84 ARE 
FUNDED WITH P-6 FUNDS OBTAINED THROUGH THE ASSISTANT SECRETARY 

of the Army for Research Development and Acquisition and 

PROGRAMMED I NSCOM S&IA FUNDS. RESOURCES REQUIRED FOR FY 85 WILL 
BE CONTINGENT UPON THE CONTINUATION OF DIA'S R&D EFFORTS. 


SIR/ THIS CONCLUDES MY PRESENTATION. 


SjMl 
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